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MARY CORNISH

Cavalluzzo Hayes Shilton McIntyre & Cornish


Barristers and Solicitors 


474 Bathurst Street, Toronto, Ontario, CAN. M5T 2S6 


www.cavalluzzo.com


416-964-5524 (office)


416-964-5895 (fax)


email:  mcornish@cavalluzzo.com

SUMMARY
As a senior partner of a leading Canadian public interest law firm, Cavalluzzo Hayes Shilton McIntyre & Cornish, Mary Cornish:

a. 
provides strategic policy and consulting advice on these issues;

b. 
is recognized nationally and internationally as an expert in the field of justice reform, ADR, gender equity, human rights and labour protections and is currently working periodically as a senior consultant to the World Bank in the area of justice reform, particularly in Guatemala and Mexico;

c. 
is a recognized expert in human rights reform, and headed the Ontario Government’s Human Rights Code Review Task Force which called for a new human rights enforcement system;

d. 
as Chair of the Society of Ontario Adjudicators and Regulators Service Equity Committee, co-authored Towards Service Equity, which recommended ways to ensure non-discriminatory access to tribunals and regulatory bodies;

e. 
is  a human and women’s rights advocate and co-founder of Ontario's Equal Pay Coalition which persuaded the Ontario Government to enact pay equity laws. 

f. 
over her 26 years of practice has been counsel in many precedent-setting cases. This  included the successful 1997 SEIU Local 204  challenge under the Canadian Charter of Rights and Freedoms which restored the pay equity rights of over 100,000 Ontario public sector women.  She also won for Jane Doe the right to sue the Metropolitan Toronto police force and the recognition that the Charter applies to ensure police forces act in a non-discriminatory fashion.  

g. 
is certified as a labour law specialist by the Law Society, and has an extensive labour relations and employment law practice representing trade unions and employees in various sectors, including aviation and industrial workers, public sector workers and professionals;

h. 
is a frequent speaker and law school lecturer and has written extensively in many areas with over 50 publications many in peer reviewed journals. These publications cover topics ranging from the enforcement of international labour and human rights standards to pay and employment equity and mediating sexual harassment claims. She is author of the leading text, Organizing Unions and co-author of the Canadian Labour Congress Trade Union Guide to the Employment Equity Act.  

PROFESSIONAL HISTORY
1973

Graduated Osgoode Hall Law School, LL.B.

1976

Called to the Ontario Bar with Honours

1976

Engaged in private practice of law in Toronto:

1976-1981
Cornish, King and Sachs

1982-1994
Cornish Advocates

1994-to date
Cavalluzzo Hayes Shilton McIntyre & Cornish

CURRENT PROFESSIONAL WORK
Senior partner of Cavalluzzo Hayes Shilton McIntyre & Cornish, a public interest law firm with over twenty-five lawyers which provides advocacy, consulting, educational and training services in areas including:


. Administrative Law



. Human Rights Law 

. Bankruptcy and Insolvency


. Inquests 


. Charter/Constitutional Law


. Interest Arbitration



. Civil Litigation/Class Actions

. International Law





. Construction Labour Law


. Labour Law

. Criminal Defence



. Occupational Health and Safety

. Dispute Resolution



. Pay Equity and Employment Equity

. Education Law

  

. Pensions and Benefits

. Employment Law/Wrongful Dimissal
. Public Interest Law

. Environmental Law



. Professional Discipline/Regulation



. Health Law




. Workers Compensation

DISTINCTIONS
1996:

Recognized by the Law Society of Upper Canada as a Specialist in Labour Law.

Awarded the Society of Ontario Adjudicators and Regulators’ Medal of Honour for outstanding contribution to the administrative justice system.

1993: 

Awarded the Law Society of Upper Canada Medal for outstanding contribution to the legal profession. 

1988:

Awarded an "AGGIE" as a Woman of Distinction by the YWCA.

1979:

Named as "Woman of the Year" by the Soroptomist Society of Toronto.

PROFESSIONAL ACTIVITIES
2003-

Vice-Chair, International Law Section, Canadian Bar Association,

2001-

Chair, International Labour Law and Human Rights Committee of the International Law Section, Canadian Bar Association.

2002-

Chair, Working Group on International Mechanisms and Social Dimension Committee of the Canadian Association of Labour Lawyers

1993-94:
Chair, Service Equity Committee of the Society of Ontario Adjudicators and Regulators - The Committee's purpose was to study ways of ensuring all of Ontario's Tribunals, adjudicators and regulatory bodies provide service to their consumers in a way to ensure equality of access for all groups protected by the Human Rights Code. It released a report entitled "Towards Service Equity", October, 1994.

1992:

Chair, Ontario Human Rights Code Review Task Force, appointed by the Ontario Government to conduct a six month review of the procedures for human rights enforcement in Ontario. The Task Force released a report "Achieving Equality - A Report on Human Rights Reform", June 1992.

1974-

Co-founder of the Equal Pay Coalition, an umbrella organization of groups representing over 1,000,000 Ontario citizens, the purpose of which is to implement equal pay for work of equal value through legislation and collective bargaining; ww.web.net/~equalpay/

1991-94
Member, Ontario Premier Rae's Advisory Council on Health, Well-Being and Social Justice which provides strategic policy advice and research in support of achieving a more just and healthier Ontario Society.

1992-94
Member, Equity and Access Committee, Premier's Council on Health Well-Being and Social Justice.

1992-93
Member, Advisory Committee to Employment Equity Commissioner, 

1992- 

Advisor to the United Kingdom Trade Union Congress on Pay Equity.

1990 -

Member, National Committee on Pay Equity, the principal United States lobby and 
research group on pay equity issues.

1982-88 
Director, Law Society of Upper Canada, Bar Admission Course section on Employment Law.

1982-85
Founding Member, the Charter of Rights Educational Fund.

1979-83 
Law Society Appointee to the Provincial Legal Aid Committee responsible for the overall operation, administration and policies of the Ontario Legal Aid Plan which operates on a budget in excess of $40 million. 

1979-83 
Member, Joint Task Force on Financial Eligibility with the Ministry of Community and Social Services.

1979-81 
Law Society Appointee to the five person Clinical Funding Committee which has overall responsibility for the operation and funding of approximately 36 Community Legal Clinics in Ontario pursuant to the Clinical Funding Regulation of the Legal Aid Act.

PUBLICATIONS
Reports:

2003

“Canada's International and Domestic Human Rights Obligations to Ensure Pay Equity: Obligations to Design an Effective Enforceable and Proactive Federal Pay Equity Law”.  Co-author with Elizabeth Shilton and Fay Faraday.  Commissioned research for the Federal Pay Equity Review Task Force (Justice Canada) 

2002 

“Promoting a Culture of Dialogue and Diversity - Report to the World Bank on a Technical Visit to the Guatemala Judicial Reform Project”, June 12, 2002. This report involves an assessment of the Project’s community mediation program and Culture and Justice workshops and makes recommendations for enhancing the Project’s impact domestically and internationally.

1999

Co-author of a report for Jjämställdhetslagsutredningen (the Swedish Government’s Equal Opportunities Act Committee) with Dr. Pat Armstrong, Director of the School of Canadian Studies, Carleton University, Ottawa, on  “Equal Pay for Work of Equal Value in Canada - The Federal, Ontario and Quebec Experience. June 9, 1999.  In order to assist Sweden in its desire to redress gender-based wage inequality, this report reviewed Canadian pay equity legislation and the implementation measures, including job evaluation used to compare men’s and women’s work , the relationship with collective bargaining and a review of the adjudicative decisions in this area. 

1994

"Towards Service Equity" - A Report of the Service Equity Committee of the Society of Ontario Adjudicator’s and Regulators, October, 1994  which recommended ways to ensure non-discriminatory access to tribunals and regulatory bodies.
1992 

"Achieving Equality - A Report on Human Rights Reform", Report of the Ontario Human Rights Code Review Task Force, June 1992  which designed a new human rights enforcement system, including alternative methods of dispute resolution.

Books:
1993:

Organizing Unions -  Co-author, with Lynn Spink and assisted by Susan Ursel, Harriet Simand and Laurell Ritchie of a new book on organizing unions in the 90's, Second Story Press, Toronto, January, 1994.

1987:

Equal Pay: Collective Bargaining and the Law. Ministry of Labour, Government of Canada, 1987, 50 pages; to assist in the implementation of equal pay for work of equal value legislation in the federal jurisdiction.

1986:

"Health in the Workplace", Chapter 13, Canadian Women's Legal Guide. Toronto, Doubleday Canada Limited, 1987, Co-Authored with Susan Bazilli.

1980:

Getting Organized: Building a Union. Toronto, The Women's Press, 1980, 224 pages. A comprehensive guide detailing the process of unionization and certification before the Ontario Labour Relations Board with particular emphasis on the difficulties of organizing faced by women, immigrant and white-collar workers. Co-Authored with L. Ritchie.

Guides:

2000

Guide to Bargaining for Equity, co-authored with Karen Schucher, prepared for the Elementary Teachers Federation on Ontario Women’s Collective Bargaining Conference, February 25-26, 2000. 

1999

Employee Guide to the Federal Employment Equity Act, co-authored with Karen Schucher and Amanda Pask.

1998:

Canadian Labour Congress Trade Union Guide to the Federal Employment Equity Act, co-authored with Karen Schucher and Amanda Pask, September, 1998. 

1998

Working Guide to Bill 136, co-authored with Elizabeth McIntyre,  Karen Schucher and Fay Faraday, 1998.

1994:

Guide to the Employment Equity Act, 1993 which provides a practical review of the provisions of Ontario's now repealed law.

Trade Union Guide to the Employment Equity Act, 1993 prepared for the Ontario Federation of Labour, 1994.

Articles and Papers:
2003 

“Engendering Citizenship and Labor Market Regulation: International and Canadian Perspectives” paper presented to the World Bank 5th Gender and Law Conference, “Law, Institutions and Gender Equality, March 18th-19th, 2003 


"Pay Equity: Complexity and Contradition in Legal Rights and Social Processes”, Chapter 7, Changing Canada: Political Economy As Transformation. Health in the Workplace".  Montreal, McGill-Queen's University Press, 2003.  Edited by Wallace Clement and Leah F. Vosko.

2002

“Canada’s International and Domestic Human Rights Obligations to Ensure Pay Equity - Obligations to Design an Effective, Enforceable and Proactive Federal Pay Equity Law” - co-authored with Fay Faraday and Elizabeth Shilton. Research Paper prepared for the Federal Pay Equity Review Task Force.

2002

“Enforcing International Labour & Human Rights Standards In Era of Globalization & Free Trade” presented to the Third Annual International Law Conference 'Few Barriers or New Barriers?  Directions in International Law and Practice' to be held by the Canadian Bar Association - International Law Section jointly with the Canadian government, Ottawa, May 30-31, 2002

“Mediating Human Rights, Sexual and Other Harassment Claims: Some Practical Suggestions: co-authored with William Kaplan and Paula Rusak, prepared for the CBAO -CLE on “Human Rights in the Unionized Workplace: Evolving Rights, Responsibilities and Remedies, April 23, 2001, Toronto. 

 

“Restrictions on Access to the Right to Organize and Bargain Collectively in Ontario,”  prepared for the conference “Right to Organize and Bargain Collectively in Canada and the United States - February 1-2, 2001, Toronto, organized under the North American Agreement on Labor Cooperation (NAALC) 

“Canadian Legal Framework for Eliminating Pregnancy/Family/Marital Status Discrimination”; paper presented to Advisory Panel, North American Agreement On Labor Cooperation, Washington, DC

“From Principle to Reality:  Enforcing Canadian Women’s Right to Economic Equality”; paper presented to International Association of Official Human Rights Agencies, 53rd Annual Conference, (“Civil Rights in the Millennium: A Call to Action”), Cincinnati, Ohio and 2001 International Association of Machinists and Aerospace Workers' Women’s Conference, Las Vegas, Nevada, October 23, 2001

2000

“Developing Meaningful Consultation with Employees- Lessons From the Private Sector”, Presentation to the Education Relations Commission Conference, Shifting the Balance: Shared Decision-Making in School Boards May 28-30, 2000, Toronto.

 

Pay Equity Act Restructuring Protections where Sale of Business, CHSMC Update, March 9, 2000. 

“Equality Rights versus Deficit Reduction - SEIU Local 204 v. Attorney General (Ont)”, presentation to the Law Society of Upper Canada “Women and Law in the New Millennium speaker series, March 13, 2000. 

1999

“Canadian Compliance with Beijing Platform for Action Pay and Employment Equity Requirements”, Presented to International Seminar on Women’s Rights organized by Human Rights International Alliance London, United Kingdom, September 17-18, 1999
“Selected Action Items from Beijing Declaration Re: Women and the Economy” CHSMC Update, October, 1999  

“Achieving Equality:  A Proposal for a New Canadian Human Rights Enforcement System”. Presentation to Transforming Women’s Future:  Equality Rights in the New Century A National Forum on Equality Rights Presented by West Coast LEAF, Vancouver, British Columbia, November 4-7, 1999 and Submission to Canadian Human Rights Act Review Panel. Co-authored with Elizabeth McIntyre and Amanda Pask. 

“Section 15 at the Trial Level - Presenting the SEIU 204 Charter Challenge”. Presentation to Transforming Women’s Future:  Equality Rights in the New Century A National Forum on Equality Rights Presented by West Coast LEAF, Vancouver, British Columbia, November 4-7, 1999. Co-authored with Elizabeth Shilton and Fay Faraday.

“Human Rights and Administrative Justice Going into the Year 2000".  Prepared for the Annual Conference of Ontario Boards and Agencies, November 18-19, 1999. Co-authored with Karen Schucher.

“Challenging Discriminatory Barriers to Foreign Credential Recognition”. Prepared for the National Conference - Shaping the Future:  Qualification Recognition in the 21st Century, October 12-15, 1999, Toronto. Co-authored with Elizabeth McIntyre and Amanda Pask, Published in Canadian Labour and Employment Law Journal, Volume 8, Number 1.

“Where Do We Go for Equity? Strategies for Achieving Pay Equity and Employment Equity”.  Prepared for the Canadian Association of Labour Lawyers 8th Annual Conference, 29 Apr.-May 2, 1999 in Toronto.  Co-authored by Mary Cornish and Fay Faraday 

“Equal Pay for Work of Equal Value in Canada - The Federal, Ontario and Quebec Experience”. Prepared for Jjämställdhetslagsutredningen (Swedish Equal Opportunities Act Committee) June 9, 1999

“Where do We go for Pay Equity? Strategies for Achieving Pay Equity in Canada”.  Prepared for the Retail Wholesale Canada, Women’s Conference May 18, 1999. Co-authored by Mary Cornish and Fay Faraday

1998

“Summary of Recent Federal Pay Equity Rulings: CEP et al v. Bell Canada and PSAC v. Treasury Board paper presented at Seminar entitled ”A Tactical Briefing - Federal Pay Equity -A Practical Guide to the Shifting Landscape”, Ottawa, Ontario, December 8, 1998.

“Federal Employment Equity Act (1995)” paper presented to the Canadian  Association of Labour Lawyers  Conference, May 14-17, 1998 in Saskatoon. Co-authored with Karen Schucher and Amanda Pask. 

“Employment Equity Act Charter Challenge:  Ferrel et al v. Attorney General Ontario” paper presented to the Canadian Association of Labour Lawyers  Conference, May 14-17, 1998 in Saskatoon. Co-authored with Karen Schucher and Amanda Pask. 

“Bell Canada v. CEP: Access to Human Rights Denied” paper presented to the Canadian Association of Labour Lawyers Conference, May 14-17, 1998 in Saskatoon.  Co-authored with Fay Faraday and Amanda Pask.

“Eldridge v. British Columbia: Defining the Equality Rights of the Disabled under the Charter” paper presented to the Osgoode Hall Law School Canada Watch Conference “1997 Constitutional Cases - An Analysis of the 1997 Constitutional Decisions of the Supreme Court of Canada”. 

“Equality Rights Versus Deficit Reduction - SEIU Local 204 et al v. Attorney General Ontario” co-authored with Elizabeth Shilton and Fay Faraday, 1998.

1997:

“Equality Rights versus Deficit Reduction Agenda’s - SEIU Local 204 et al. V. Attorney General of Ontario”, presented to the Canadian Association of Labour Lawyers’ Conference, May 23-15, 1997. Co-authored with Fay Faraday and Elizabeth Shilton

1996:

“Restructuring Pay Equity for A Restructured Work Force: Canadian Perspectives” Presentation to the Conference “Equal Pay in a Deregulated Labour Market” sponsored by the Gender Research Centre, Middlesex University and the Pay Equity Project, June 7-8, 1996. Published in the April, 1997 issue of Gender, Work & Organization, published by Blackwells, Oxford, U.K.


“Employment and Pay Equity in Canada - Success Brings Both Attacks and New Initiatives” prepared for Conference on Human Resources in the Canada/US Context and in a Changing World: The Impact of NAFTA on Human Resources Canada/United States Law Institute Case Western Reserve University School of Law, April 19-21, 1996. Published in Canada-United States Law Journal, v. 22, 1996.

“Duty of Fairness in the Human Rights Commission Process” article  prepared for the Law Society of Upper Canada, February 29, 1996.

“Decertification Under Bill 7" article  prepared for the Canadian Institute's conference "Coming to Grips with the New Realities of Bill 7 PC Labour Law Reform, February 16, 1996.

1995:

“Ontario's Interim Order Power - How A Procedural Reform Brought Substantive Change” Canadian Labour and Employment Law Journal, 4 CLELJ 37.
"The Sky has not Fallen - Replacement Worker Law under Bill 40".

"Changing the Workplace Culture Through Effective Harassment Remedies" (co-authored with Suzanne Lopez).  Canadian Labour and Employment Law Journal, 3 CLELJ 95.

1992:

"The Employment Equity Act, 1992 and Union's Responsibilities" prepared for the Ontario Federation of Labour, November 20, 1992.

"Gender Harassment:  Developing Legal Issues" prepared for Continuing Legal Education Law Society of Upper Canada, September 23, 1992.

"Equal Pay and Job Evaluation:  The Ontario Experience"  co-authored with Pat Armstrong, for the ETUC/TUC Seminar on Equal Pay, Job Evaluation and Job Classification, Oxford, July, 1992.

"Religious Accommodation In The Workplace" co-authored with Harriet Simand for the Canadian Labour Law Journal, January, 1992.

1989:

"The Ontario Human Rights Commission From The Complainant's Perspective" co-author with Laura Trachuk, January, 1989.

1988:

"The Impact of the Pay Equity Act on Collective Bargaining - From a Union Perspective" for the Canadian Bar Association of Ontario - Annual Institute, February, 1988. Co-Authored with Laura Trachuk.

1987:

"Ontario's New Pay Equity Act - from a Union Perspective" for the Joint Programme on Pay Equity held by the Law Society of Upper Canada and the Canadian Bar Association on June 17, 1987.

1986:

"Equal Pay for Work of Equal Value - A Simple Matter of Fairness" for the Conference "Equal Pay for Work of Equal Value" sponsored by the Corpus Public Policy Group, Toronto, in March 1986.

1977:

"The Need for Legislation to Provide Equal Pay for Work of Equal Value" - Article in booklet entitled Equal Pay for Work of Equal Value, published by the Equal Pay Coalition.

1975:

"Women in Trade Unions", This Magazine. (September-October 1975) originally delivered to the Women in Work Force Conference held at Humber College in May 1975.

1974:

"The Legal Regulation and Control of Private Policing and Security in Canada - A Working Paper"; Toronto: University of Toronto, 304 pages Co-Authored with Professor Philip Stenning.

PUBLIC SPEAKING/TEACHING
Selected presentations include the following:

2003 

Presentation on  “Engendering Justice in Guatemala  - The World Bank Project” to the International Human Rights Panel of the Canadian Council on International Law’s 32nd Annual Conference “Reconciling Law, Justice and Politics in the International Arena, October 16-18, 2003

2003

Presentation with Veena Verma on “Empowering Women in Global Labour Markets” in the Distinguished Speakers Series at the University of Western Ontario Law School, London, Ontario, November 17, 2003. 

2003

Presentation to Pay Equity Review Task Force (Justice Canada):  “Canada's International and Domestic Human Rights Obligations to Ensure Pay Equity: Obligations to Design an Effective Enforceable and Proactive Federal Pay Equity Law”; co-authored with Elizabeth Shilton and Fay Faraday. 

2003

“Human Rights Law–Careers Without Borders”, panel presenter, Panel Presentation, February 19, 2003. 

2003

Invited human rights expert to “Commissions at the Crossroads–Strategies for Delivering on the Promise of Anti-Discriminatory Law”.  National workshop convened by the Human Rights Research and Education Centre, University of Ottawa, February 28-March 1, 2003.

2002

“Overview of Canadian Labour Law”, Presentation to the Tri-National Labour Lawyers Conference, (Encuentro Trinacional Laboralistas Democraticos), Mexico City, February 22-23, 2002.(Canada-United States-Mexico) 

2002

“Pay Equity: Are We There Yet?”; Panel presentation to Ontario Bar Association, Feminist Legal Analysis Subsection, February 18, 2002

“Enforcing Canadian Women's Rights to Economic Equality”; presentation to the 19th Annual World Affairs Conference, “Redefining Gender in the 21st Century”; Upper Canada College, Toronto, Ontario, February 12, 2002

2001 

Presentation on recent Canadian labour law developments to the International Association of Machinists and Aerospace Workers' Millennium II North American IAM Transportation Conference on Canadian labour laws, New York, August, 2001

“Canadian Legal Framework for Eliminating Pregnancy/Family/Marital Status Discrimination”; presentation  Advisory Panel, North American Agreement On Labor Cooperation, Washington, DC, August, 2001

“From Principle to Reality:  Enforcing Canadian Women’s Right to Economic Equality”; presentation to International Association of Official Human Rights Agencies, 53rd Annual Conference, (“Civil Rights in the Millennium: A Call to Action”), Cincinnati, Ohio, August, 2001

“Mediating Human Rights, Sexual and Other Harassment Claims - presentation to the CBAO -CLE on “Human Rights in the Unionized Workplace: Evolving Rights, Responsibilities and Remedies, April 23, 2001, Toronto. 

2000

“Developing Meaningful Consultation with Employees- Lessons From the Private Sector”, Presentation to the Education Relations Commission Conference, Shifting the Balance: Shared Decision-Making in School Boards May 28-30, 2000, Toronto.

“Equality Rights versus Deficit Reduction - SEIU Local 204 v. Attorney General (Ont)”, presentation to the Law Society of Upper Canada “Women and Law in the New Millennium speaker series, March 13, 2000. 

“Bargaining for Equity” presentation to the Elementary Teachers Federation on Ontario Women’s Collective Bargaining Conference,February 25-26, 2000. 

1999

Invited speaker on Human Rights at the Annual Conference of Ontario Boards and Agencies, November 18-19, 1999 - “Human Rights and Administrative Justice Going Into the Year 2000"

Invited speaker on Section 15 of the Charter at the Trial Level and the Canadian Human Rights Act Review process to the November 4 - 7, 1999 LEAF Symposium: Transforming Women’s Futures


Invited speaker to the November, 1999 annual conference of Ontario Agencies, Boards and Commissions on the latest human rights developments affecting the administrative justice system.


Invited speaker on legal assessment of foreign credentials at an October 13, 1999 national conference sponsored by the Federal-Provincial-Territorial Working Group on Access to Professions and Trades -  “Shaping the Future: Qualification Recognition in the 21st Century.”

Invited speaker at a Seminar on “Women’s Rights” on September 17, 1999 in Westminster Central Hall, London, United Kingdom sponsored by the Human Rights International Alliance in co-operation with other NGOs as a follow up to the United Nations’ World Women’s Conference and Beijing Declaration and Platform of Action. Invited as one of a number of international experts and organizations to provide expert testimony on violations of women’s rights under Covenants, Conventions and other International Instruments and actions taken to redress such violations.

Presentation made and paper presented to Retail Wholesale Canada, Canadian Service Sector Division of United Steelworkers of America Women’s Conference entitled “Where Do We Go for Pay Equity? Strategies for Achieving Pay Equity in Canada”, Mississauga, Ontario, May 18, 1999

1998

Presentation and paper presented at Centrum Seminar entitled ”A Tactical Briefing - Federal Pay Equity -A practical guide to the shifting landscape.”, Ottawa, Ontario, December 8, 1998.

Teaching Human Rights and Pay Equity Course, Administrative Law LLM Programme at York University Osgoode Law School, Toronto, October & November, 1998.

Conducted Training Seminar for the Canadian Labour Congress Human Rights Committee on the Federal Employment Equity Act, October 19,1998.

Presentation to the International Association of Machinists and Aerospace Workers at 1998 Women’s Conference in Montreal on May 7, 1998 on Women’s Equality Rights.

Presentation on “Knowing The Case You Have to Meet:  Has Disclosure Before Administrative Tribunals Gone Too Far” to the CBAO on April 30, 1998.

Presentation on  “Systemic Age Discrimination Against Older Workers” to the City Hall Council Chambers on April 28, 1998.

Presented a paper entitled “Eldridge v. British Columbia: Defining the Equality Rights of the Disabled under the Charter”  to the Osgoode Hall Law School Canada Watch Conference “1997 Constitutional Cases - An Analysis of the 1997 Constitutional Decisions of the Supreme Court of Canada”.  

Presentation on Best Practices in Labour Relations After Bill 136- “Impact of New Legislative Framework on Broader Public Sector Labour Relations” at a Practice Seminar organized by Centrum Information in Toronto on April 2, 1998.

Presentation on “Strategies for Fighting Pay Equity Cutbacks” on March 6, 1998 to the Ontario Federation of Labour 10th Biennial Women’s Conference, Toronto.

1997

Presentation on “Pay Equity, The Charter Case” on November 12, 1997 to The Six Minute Labour Law Lawyer program of the Continuing Legal Education Department of the Law Society of Upper Canada.

Teaching a Seminar Class on Equality Rights under the Canadian Constitution at the University of Windsor Law School on January 21, 1997.

1996

Participated in Panel at National Conference on Pay Equity and Employment Equity - “Towards Workplace Equity - Models and Strategy for Change” co-sponsored by Pay Equity Coalition of Saskatchewan, Saskatchewan Federation  of Labour, CLC and others in Saskatoon on November 28-30, 1996.

Presentation with Pat Armstrong to the Conference “Equal Pay in a Deregulated Labour Market” sponsored by the Gender Research Centre, Middlesex University and the Pay Equity Project June 7-8, 1996, Middlesex, U.K.

Presentation to the Conference on Human Resources in the Canada/US Context and in a Changing World: The Impact of NAFTA on Human Resources Canada/United States Law Institute Case Western Reserve University School of Law, April 19-21, 1996.

Participated in Panel re: “Practice and Procedure Before the Ontario Human Rights Commission" at the LSUC on February 29,1996.

Participated in Canadian Institute's Conference "Coming to Grips with the New Realities of Bill 7  PC Labour Law Reform, February 16, 1996.

1995
-
Chaired a Panel re: "Promoting Equity in Employment" at a CBAO-Ontario Feminist Legal Analysis Section entitled "Maintaining an Equity Agenda in Conservative Times" on November 30, 1995.

Guest speaker at the Pay Equity Advocacy & Legal Services (PEALS)'s Seminar entitled "Pay Equity - Down But Not Out" on September 27/95

Guest speaker on CBC-TV Newsworld programme - Faceoff on Aug 10/95 on issue of pay equity

1994 
-
Presentation of SOAR's Towards Service Equity Report at the COBA Conference, Toronto, November 25, 1994.

Guest speaker at McGill University, Faculty of Law's Employment Equity Seminar in Montreal on November 12, 1994.

Guest speaker at the Ontario Federation of Labour's Employment Equity Conference, Toronto, September 19, 1994.

Guest speaker at the Canadian Bar Association - Ontario 1994 Annual Institute: Labour Law Subsection "Restructuring - Why, When, Where and Why Not", May 12, 1994.

Guest speaker at the Law Society Feminist's Analysis Committee: "Sexual Harassment in the Workplace", May 5, 1994.

Presentation at the University of Ottawa's Conference on "Canadian Human Rights Bodies and Mechanisms" presented for the Deputy House Speaker's Delegation of the House of Representatives of Thailand, April 18, 1994.

Presentation at the Ontario Federation of Labour's Conference: "The Legacy of Labour Law Reform - Bill 40, One Year Later, March 28, 1994.

Guest speaker at the Canadian Bar Association - Ontario 1994 Institute of Continuing Legal Education - Labour: The Legacy of Labour Law Reform Bill 40, One Year Later, January 28, 1994. Paper prepared entitled: "The Sky Has Not Fallen:  Replacement Worker Law Under Bill 40".

1993
-
Presentation to a Conference of the European Economic Community on "Equal Pay, 36 years later: In Search of Excellence" on developing a Pay Equity Code of Practice to be adopted by the EEC Ministers in Brussels on October 25-26th, 1993.

-Guest speaker at CBAO 1993 Institute Programme "Constitutional:  Human Rights and Wrongs - Unraveling the Maze", January 28, 1993. Prepared paper entitled "Excerpts from the report of the Ontario Human Rights Code Review Task Force Achieving Equality: A Report on Human Rights Reform.

1992
-
Guest speaker at the Ontario Federation of Labour's OLRA (Bill 40) Conference on December 14, 1992. 

-Guest speaker at the Law Society of Upper Canada, Continuing Legal Education Seminar entitled "Labour Law Reform:  Practical Implications for Practitioners", November 30, 1992.

-Guest speaker at "Making the Links:  Anti-Racism & Feminism Conference held by the Canadian Research Institute for the Advancement of Women Conference, in Toronto, November 14, 1992.

-Guest speaker at the Equal Opportunities Committee of the Canadian Bar Association, in Toronto, November 9, 1992.

-Keynote speaker to the annual conference of Ontario Agencies, Boards and Commissions in November, 1992 on the Challenge of Serving All the People of Ontario.

-Speaker, "Gender Harassment: Recent Legal Issues" at Law Society of Upper Canada Conference on Workplace Sexual Harassment, September 1992.

-Keynote speaker to an international Seminar sponsored by the U.K. and European Trade Union Congress and European Equal Opportunities Commission on "Equal Pay, Job Evaluation and Job Classification" in Oxford, July 2-4, 1992.

-Chaired a panel: "Human Rights and Collective Bargaining: Pay Equity, Employment Equity, the Duty to Accommodate and Seniority Rights", at the Canadian Association of Labour Lawyers' Conference entitled "Trade Union Rights in the 1990s", in Vancouver on June 5, 6 and 7, 1992.

PROFESSIONAL MEMBERSHIPS
2003 - 
Member, Canadian Council on International Law

2000 - 
Member, Maytree Foundation Advisory Group on Access to Professions and Trades

1998 - 
Member, International Society for Labour Law and Social Security

1992 - 
Founding Member, Toronto Area Industrial Relations Association

1992 - 
Member, The International Commission of Jurists.

1992 - 
Member, Canadian Association of Labour Lawyers.

1985 - 
Member, Advocates Society.

1985 - 
Member, Lawyers for Social Responsibility.

1985 -
 
Member, National Association of Women and the Law.

1976 - 
Member, Canadian and Ontario Bar Associations

1976 - 
Member, County of York Law Association.

1970 - 
Member, Law Union of Ontario.

COMMUNITY DIRECTORSHIPS & MEMBERSHIPS
1997 -

Member, Advisory Committee to York University School of Women’s Studies

1996 -

2003               Member, Board of Directors, Bishop Strachan School, Toronto 

1985 -

Member of the Board of Directors of Skyworks, a charitable foundation which produces films on topical social issues.

1987-90
Member, Board of Directors of Casey House, a Hospice for Aids patients.

1976-80
Member, Board of Directors of Times Change, a women's employment agency funded by an Outreach Programme of the Ministry of Employment and Immigration.

1976-79
Member, Board of Directors of Injured Workers Consultants, a Community Legal Clinic handling claims of injured workers before the Workers' Compensation Board.

PERSONAL BACKGROUND
Born in Toronto in 1950.  Currently resides in Toronto with husband George Biggar, Vice-President,  Legal Aid Ontario, and children Jamie 20, and Laura 18.

