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Barrister, Matrix Chambers
Visiting Appointments

Trinity College Cambridge, Visiting Supervisor in Criminal Law, 1992-1993

Birkbeck College, University of London, Visiting Lecturer in Labour Law, 1993-1995

University of London External Programme, Chief Examiner, Labour Law, 1997-

University College London, External Examiner, 1997-2000
Manchester Metropolitan University, External Examiner, 1999- 
University of Manchester, External Examiner, 2000-

National University of Ireland, External Examiner, 2002-
University Education

Trinity College, Cambridge, BA, MA (Cantab)

Edinburgh University, LLM

Teaching

Undergraduate

English Administrative Law, 2000-

Human Rights Law, 1999-

European Community Law, 1998-2000

Labour Law, 1992- 

Criminal Law, 1991-1999 

Contract Law, 1991-1993 

Postgraduate

Individual Employment Law, teaching 1992- 

International and Comparative (now European) Labour Law, 1992- 

Publications

Sole Authored Books
Discrimination: Text, Cases and Materials (Oxford: Hart, November 2000, in press);

Women under the Law; the False Promise of Human Rights (Essex: Longman, 1999), pp xxxiv + 310 + index; 

* Just Wages For Women (Oxford: Clarendon Press, October 1997), pp.xxxviii + 413 + bibl + index;

The Case For Taking the ‘Date’ out of Rape (London: Pandora, September 1996), pp.117;

Pay Equity - Just Wages for Women? (1994) (London: Institute of Employment Rights, 1993), pp.73.  

* joint winner of the 1999 Society of Public Teachers of Law prize for an outstanding piece of scholarship by a younger scholar

Co-authored Books

With K.D. Ewing and H. Collins, Labour Law: Text, Cases and Materials (Oxford: Hart, 2001).

With K.D. Ewing, Law at Work (2nd ed), (London: UNISON Education and Training, 1994), pp.xxii + 288 + index.

Edited Books

The Future of Labour Law (ed) (London: Mansell, November 1996), pp.xi + 280 + index.

Journal Articles and Chapters in Edited Works

‘Equality and discrimination’, in K.D. Ewing and J. Hendy (edss), A Charter of Workers Rights (London: Institute of Employment Rights, 2002);

‘The ‘family friendly’ Employment Relations Act?’, in K.D. Ewing (ed.), Assessing the Employment Relations Act (London: Institute of Employment Rights, 2001);

‘Discrimination Law and the Human Rights Act 1998’ in T. Campbell, K.D. Ewing and A. Tomkins (eds) Sceptical Approaches to Human Rights (Oxford: OPU, 2001, forthcoming);

‘Article 10 and the right to freedom of expression: workers ungagged?’, in K.D. Ewing (ed.), Human Rights at Work (London: Institute of Employment Rights, 2000);

 ‘Women and the Human Rights Act’ (2000) 51(3) Northern Ireland Law Quarterly;

‘General defences’, in L. Bibbings and D. Nicholson (eds.), Feminist Perspectives on Criminal Law (Cavendish, 2000);

‘Regulating Pay Discrimination’ in H. Collins, P. Davies and R. Rideout (eds.), proceedings of the 1999 Hart Workshop on regulating the employment relationship (Kluwer, 2000);

‘Family Friendly Frolics: The Maternity and Parental Leave, etc. Regulations 1999’ (2000) Industrial Law Journal 125-143;

‘Common Law and the Relevance of Sexual History Evidence’, (1996) 16 Oxford Journal of Legal Studies 275-307;

‘Equal Pay - a New Approach’, in The Future of Labour Law, (op. cit), 233-259;

‘The Law Commission Consultation Document on Involuntary Manslaughter - Heralding Corporate Liability?’ [1994] Criminal Law Review, 547-557;

‘Legislating Equal Pay? Lessons from Canada’ (1993) 22 Industrial Law Journal, 269-286;

‘In Defence of Battered Women who Kill’ (1993) 13 Oxford Journal of Legal Studies, 508-529;

‘Britain and the ILO: in the Spirit of Cooperation?’ (with D. Brown) (1992) 21 Industrial Law Journal, 265-279;

Journal Notes and Shorter Articles

‘Missing the Point?: The Part-time Workers Regulations 2000’ (2000) Industrial Law Journal 260-267;

‘Fairness at Work: Some Legal and Practical Issues’ [1998] 6 Employee Relations Review, 20-26;

‘Paying for Discrimination?: Compensation in the Courts’ (1998) 3 International Journal of Discrimination and the Law, 135-139; 
Note on the Employment Protection (Part-time Employees) Regulations 1995 (1996) 25 Industrial Law Journal 43-44;

‘Removing a Husband’s Right to Rape’ (1996) 7 King’s College Law Journal, 135-137;

‘Sexual Harassment, Sex Discrimination and Unfair Dismissal’ (1995) 24 Industrial Law Journal 181-186;

‘Making the Most of (Equal) Opportunities (1994) 5 King’s College Law Journal 176-178;

‘Sex Discrimination and Equal Pay (Remedies) Regulations 1993’ (1994) Industrial Law Journal, 226-229;

‘Trade Union and Labour Relations (Amendment) Act 1992’ (1993) 22 Industrial Law Journal, 32-33;
‘Rewardable Skills, not Female Characteristics’ (1993) 1 International Union Rights, 28-29;

‘Sex and Violence: the House of Lords Thrashes out the Law’ (1993) 4 King’s College Law Journal, 71-74;

‘Provocation and the Battered Woman’ (1992), 3 King’s College Law Journal, 133-135;

‘Remedies for Breach of Employment Contracts’ (1992), 21 Industrial Law Journal, 58-63;

‘Payments in Lieu and the Wages Act’ (1992), 21 Industrial Law Journal, 219-223;

‘Time off for Trade Union Duties & Activities’ (1991) 20 Industrial Law Journal, 281-283.


Other Publications

In addition to my other listed publications I have written fairly extensively for the Institute of Employment Rights.  Amongst the co-authored publications of that body to which I have made substantial contributions have been Working Life: A new Perspective on Labour Law, editor K.D. Ewing (Institute of Employment Rights, Lawrence and Wishart, 1996) and Need to be Heard at Work?, editor K.D. Ewing (London: Institute of Employment Rights, 1998).  I have also contributed chapters to that body’s publication on the Human Rights Act (in press), on the issue of workplace freedom of expression and on the Employment Relations Act - one year on (in press), on family-friendly policies. I undertook, on the Institute’s behalf, a comparative study commissioned by the GMB of Jersey’s employment law and was commissioned to write the equal pay background paper for the Independent Review on Discrimination Law whose final report was published earlier this year. 

Research Interests

As is evident from my publications records I have a range of research interests ranging across criminal, labour and human rights law, with a particular concern for equality and discrimination.  A significant part of my work has been comparative – Just Wages For Women, for example, is concerned in part with Australian and Canadian methods of wage regulation as well as with the variety of European approaches and Women under the Law is in large measure a comparative analysis of the impact of entrenched rights in the US and Canada.  I spent two research periods in Canada in 1992 and in 1995 (attached, respectively, to the University of Toronto and to Osgoode Hall Law School).  At present I am (in common with many other academics and practitioners) preoccupied with the Human Rights Act – most particularly with its possible repercussions on employment and equality issues.

Conferences/ Seminars

I have spoken at many conferences and seminars, both purely academic and those orientated more towards practitioners and/ or trade union activists and managers. I have addressed seminars and conferences organised by the TUC, the Industrial Law Society, the Haldane Society, the Institute of Employment Rights and Incomes Data Services on a variety of subjects including equal pay, sex discrimination, recognition rights (in particular, the comparative perspective) and human rights. 

Television/ Radio

I have been interviewed on television and radio on subjects including criminal law (in particular, women and violence), human rights and employment-related discrimination.  I was interviewed on Heart of the Matter in summer 1997 on the subject of rape and was one of three lawyers to participate in the special ‘Millennial’ Law in Action programme.  More recently, I was interviewed on Woman’s Hour on the potential impact of the Human Rights Act.  

Other Appointments/ Activities

I am on the Executive Committee of the Institute of Employment Rights and a trustee of the Haldane Educational Trust.  I was, for several years, both books review and case notes editor for the International Journal of Discrimination and Law and referee/have refereed articles for a number of journals including Feminist Legal Studies, Legal Studies, Historical Studies in Industrial Relations, the Modern Law Review, Sexualities and the International Journal of Discrimination and Law. In 1998 I acted as the English ‘legal expert (academic)’ in a comparative European Union study of rape law and procedure co-organised by the School of Law, Trinity College Dublin and funded by the European Union. I also provided the background paper on equal pay to the Cambridge Independent Review of Discrimination Law chaired by Professor Bob Hepple.

