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Barbara Pocock

Born 22 March 1955

Address: 22 Fourth Road, Belair 5052. Telephone  61 8 8370 3041 (h);

8303 3736 (w); mobile 0414 244 606, email barbara.pocock@adelaide.edu.au

1. ACADEMIC QUALIFICATIONS

Phd, University of Adelaide, 1997. 

Bachelor of Economics (Honours): First class honours in Economics, University of Adelaide, 1978

Academic Theses

'Challenging Male Advantage in Australian Unions' PhD Thesis, Women's Studies, University of Adelaide 1996. 

'Farm Buildup in South Australia', Honours Thesis, Economics Department, University of Adelaide 1978.

2. AWARDS AND SIGNIFICANT GRANTS AND APPOINTMENTS
1977 Shell Prize in Economic Theory, Economics Department, University of Adelaide.

1985 Research project: National ‘Women’s access to work through TAFE’ project, Commonwealth Tertiary Education Commission ($130k)

1986
Research grant: TAFE National Centre, Research grant to analyse vocational education in Europe for four months.

1989 Research grant ($120k) from the National Textiles, Clothing and Footwear Industry Training Committee to investigate work reorganisation in manufacturing. 

1992 URG Grant $60K for research on gender in unions

1993
Grant from Affirmative Action Agency for Case study research on Affirmative Action in unions $20k.

1998ARC Large Grant ‘A National Study of Gender and Labour Market Reform ($76.6k)

1999ARC Large Grant ‘A National Study of Union Effectiveness’ (50% with Dr David Peetz) ($76k)

1998 Awarded Research Fellowship, Australian National University ‘Reshaping Australian Institutions’.

1998 Appointed Visiting Research Fellow, ANU, Sociology Program, 1999-2000.

2000
ARC SPIRT Grant with ACTU  ‘Workplace activism and representation’  ($59K plus industry contribution of $75k)

2000
Director, Centre for Labour Research, University of Adelaide

2000
Consultancy for Office for the Status of Women (SA) ($20k) ‘Work, fairness and family’

2000
Consultancy for the Local Government Development Fund ‘Workplace change in local government’ ($82k)

2000
Small ARC – ‘Analysis of Precarious employment’  ($7k)

2001
Consultancy with Australian Council of Trade Unions on ‘Unreasonable hours’ ($45k)

2002
‘Future of Work’ Project with ACIRRT and RMIT, funded by ACTU

2002  Appointed, Director Australia Institute, ANU, Canberra

2003-2007: Australian Research Fellow, University of Adelaide (ARC Discovery Grant): ‘Work/Life in Australia. ($257k)

3. EMPLOYMENT

2003-2007
Australian Research Fellow, Director, Centre for Labour Research, University of Adelaide 

2001-2002
Leave without pay. Senior Policy Advisor, Leader, Australian Democrats, Commonwealth Parliament, June 2001-August 2002. Advised on employment, work, industrial relations and women’s issues; drafted bills, amendments, explanatory memorandum and speeches; liased with all political parties in Senate and House of Representatives; extensive parliamentary and media work; developed policy; liaison with representatives of employer, union, community and other organizations; wrote speeches and advised through election campaign; developed Party Room Briefings, legislative amendments; wrote Senate Committee Reports and undertook Senate Committee activities; complex advisory, policy and research work in highly political environment.

2002
Promoted to Associate Professor (from 1/1/02)

1997 Leave without pay for family reasons for 6 months from: 1/1/98 to 30/6/98

1997 Promoted to Senior Lecturer (from 1/1/97)

1996
Half Time employment for one year for family reasons: 1/1/96-31/12/96

1992-93
July 1993-July 1994: One year’s fulltime maternity leave (2nd child)
1991 June-September:  Four months maternity leave (1st child)

1989- Employed as Lecturer in Labour Studies at South Australian College of Advanced Education, then became employee of University of Adelaide, ongoing.

1988-89
Research investigating work reorganisation in manufacturing. Resulted in the publication of Challenging Work: Work organisation in the Textiles, Clothing and Footwear Industries.  

1988 Completed manuscript for Demanding Skill: Women and Technical Education in Australia, Allen & Unwin 1988 (while employed fulltime at the United Trades and Labor Council of South Australia).
1987
Awarded grant to travel to Europe for four months to research and evaluate technical education arrangements in Sweden, England, and West Germany, especially as they affect the participation of women. Publication of Man-Made Skill: Women Challenging the Tradition in England, Sweden and Germany. Ideas forAustralia, Nelson Wadsworth.

1986-88
Employed at the United Trades and Labor Council of South Australia, working with affiliated unions on industry policy development, union responses to the introduction of new technology and work methods, including implications for education and training. Extensive liaison with all levels of government and unions. 
1985-86
Undertook national research project 'Women's Access to Work through TAFE'.   Carried out all research, writing and extensive regional consultations in each state and territory.  Involved national assessment of the training difficulties that affect women's participation in vocational education and the traditions of training and skill definition in Australia. Resulted in the publication of Changing Systems: Women Work and TAFE, AGPS, 1987.

1983-84
Employed by NSW Ministry of Employment to develop and administer employment creation programs.  Developed the ‘Technical Jobs for Women’ Program.  Establishment and management of the Hunter Region office of the Ministry and management of the Hunter region budget of the Community Employment Program in liason with the Commonwealth Department of Employment and Industrial Relations.

1981-84 Active participant in Newcastle Trades and Labour Council, including the establishment of women's committee.  

1981-83
Employed by NSW Department of Industrial Relations as Equal Employment Opportunity Officer, Hunter Region, NSW. Established and conducted an employment program to increase women's participation in a wide range of employment opportunities, including apprenticeship and technical work. 

Research officer at the Reserve Bank of Australia. Worked in the International Division with responsibility for research and briefing in relation to economic and political developments in Japan, Asia, the Pacific and New Zealand. Researched and monitored international economic developments in international financial markets, trade matters and related issues.  Active in the Commonwealth bank Officers Union  (Honorary Secretary, Reserve Bank Division).

1978
Research officer, Centre for Resource and Economic Studies (CRES), Australian National University (three month vacation job).

Completed Economics degree with honours (Adelaide University). Various casual jobs in South Australian rural areas, and the Northern Territory to support myself at University 

1973/74
Employed as rouseabout in shearing teams, factory hand and casual worker in New Zealand.

1972
Completed matriculation at Norwood High School (1971); previous schooling at Wilderness Girls School (1969-70), Lameroo Area School (1961-1968).

Since 1990 I have effectively taken over 3 years (40 months) leave in relation to my leave without pay working for the Leader of the Australian Democrats in 2001-2002, and for the birth of my first child in 1990 and my second child in 1993 (I worked .5 in 1996, took 16 months maternity leave (1990 and 1993/4), and 6 months family leave in 1998). I have had three periods of study leave since commencing university employment in 1988.

4. RESEARCH 
Australian Research Fellow for 2003-2007.  Project: Work/life in Australia: The changing work and life patterns and preferences of Australian workers, communities and households. This project will undertake new research on work/family/life issues in Australia and write up the results of research underway 2000-2002 about workplace representation and union renewal in Australia. I will make an extended, in-depth examination of changing patterns of work (broadly defined) in Australia, and the dynamic relationship of these changes with the nature of Australian communities, workplaces and families. The study will examine the patterns of change for men and women in their paid and unpaid work, alongside the nature of their paid workplaces, the changing nature of Australian ‘community’, and patterns of household structure. 

Over the five years 1995-2000 I pursued three particular research specialisations:

Industrial Relations

I have examined the nature of industrial relations changes in Australia with a particular focus upon their gendered character. I have successfully attracted research funds to do so. I have convened national meetings on relevant issues and worked to participate in public debate, including media discussion, about the nature and effects of this important area of legislative and policy change in Australia. I have published a number of times on these issues and addressed national forums, Senate Committees of Inquiry and a great number of conferences in relation to my research and analysis of the impact of actual and proposed change.

Gender and work

I have taken a broad definition of ‘work’ and undertaken detailed analysis of workplace change in Australia, including in my analysis both the paid and unpaid spheres. This has led to my 2001 publication of the report Having a Life: Work, Family, Fairness and Community in 2000 which has sparked a lively debate in academic and community forums and the media about the affects of work upon women, men, children and society. I have closely examined the nature and effect of union interventions in the labour market with detailed analysis of their gendered politics.

Unionism

I have been researching unions in Australia since 1990. My work has been widely used by leaders in Australian unions, university teachers and students. My 1998 study of US unions (leading to the monograph Organising Our Future (50% co-authored with John Wishart) resulted in an extended national round of public speaking at industry and academic conferences. It has also been widely circulated amongst union educators in the US, and has been distributed to union leadership course participants at the Harvard Trade Union Education program. My analysis of the 1998 Maritime Dispute led to a collaboration with Dr Elaine Bernard (Harvard) and Dr David Weil (Boston University) in the development of an extended teaching case around the dispute. This case has since been successfully taught at Harvard. I have published widely in relation to unionism, and hold two ARC grants along with several consultancies in relation to unionism. I have conducted national management reviews for specific unions. 

In 1997 I submitted my Phd Thesis 'Challenging Male Advantage in Australian Unions' which was accepted by examiners with high commendation and without amendment. The thesis was described as a model with respect to the clarity of its research questions, methodology and overall construction.  The thesis was particularly recommended for its approach to cross disciplinary research and its contribution to the Australian literature and conceptualisation of gender and institutional life.

I have been successful with each of my four ARC applications since 1997. Currently I hold two Discovery grants and a SPIRT grant, and several consultancies. During 2000/01 I supervised several teams of researchers. I was responsible for the management of five research projects in 2000/02, which employed seven people for various periods of between 4 and 10 months. 

In 1997 I was awarded a Large ARC grant with the title ‘A National Study of Gender, Workplace Representation and Industrial Relations Reform in Australia’.  This grant involved an analysis of the South Australian industrial system, the gendered character of the Australian labour market, and analysis of data from the Australian Workplace Industrial Relations Survey (AWIRS).

I was awarded a Visiting Fellowship at Australian National University in 1998 to pursue research on gender and the industrial relations system. This was followed up with appointment as a Visiting Research Fellow, ANU, Sociology Program, 1999-2000.

I have received research funding from a range of sources over the past ten years for use on research projects in the fields of employment, education, industrial relations and unions.  In addition I have undertaken a large number of contract projects for governments, unions and peak organisations.  These funds have often been awarded through competitive tendering processes and most has come from sources outside the University .

5. TEACHING 

I have devised, coordinated, lectured, tutored, designed assessment and assessed work in courses within the B. Arts, B. Arts (Labour Studies), B. Labour Studies and Bachelor of Economics. I have also taught and supervised at Honours, Graduate Diploma, Masters and Phd levels. I have seven active Phd students at present, and generally have honours supervisory responsibilities as well.

In 2000 I taught 

Social and Labour Research Methods III/IV

Gender Work and Society 1/2 (with Dr Margaret Allen) 1/2

An Honours Seminar: ‘The Management and Leadership of Social Movements’

In 1999 my courses included:

Labour Market Studies III/IV

Australian Labour Organisations 1/2

Gender Work and Society 1/2 (with Dr Margaret Allen) 

Industrial Relations II

In 1997 and 1999 at the invitation of Assoc. Prof. Tom Sheridan, I taught Industrial Relations 11, a course within the Bachelor of Economics.

In 1996 I devised and co-ordinated the Centre for Labour Studies’ first Structured Program for post graduate students. I have lectured in courses run by other departments in the University (for example Politics, Women's Studies, Economics and Education) and in other universities. I regularly run methodology sessions for postgraduate and honours students drawing upon my extensive research experience.

Other teaching and  course coordination responsibilities over the past decade include:  

Union Studies 1/2

Union Studies 3A Unions in theory and practice: some international examples

Union Studies 4A



Issues in Labour Studies

Honours Seminar course Labour relations and trade unions.

Practical Project

Workplace Relations

Labour Relations

Supervision Completions

Dr Verna Blewett: graduated 2000 (Phd)

Glen Giles: Graduated 1997 (Masters)

Simon Stratton: 

Thesis Marking

Since completing my own Phd in 1997 I have examined five Phd theses as follows:

Ruth Elder (1999) Organising and representing women’s interests: A case study of a nurses’ union, University of Queensland.

Iain Campbell, (1998) Labour restructuring and the growth of casual employment in Australia, 1982-1996, University of Melbourne.

Anne Junor (1998) Women and the restructuring of work in Australian 1987-1996: skill and flexibility, Macquarie University.

Rosaria Burchielli (1999) Organisational effectiveness in trade unions: the role of ideology and the management of union employees, University of Melbourne

Angela Baker (1999) The perceived value of work and non-work time, University of South Australia

2003 Sandy Darab Out of Time: Women’s Unpaid Work, University of Newcastle. 
6. PROFESSIONAL CONTRIBUTIONS

Board Membership

Director, Australia Institute (2002-2007)

National Centre for Vocational Education Research (NCVER), 1991

Membership of Editorial Boards:

Journal of Industrial Relations

International Employment Relations Review

Policy Organisation and Society

Referee for the following journals:

Relations Industrielles/Industrial Relations

International Employment Relations Review

Journal of Industrial Relations

Australian Feminist Studies

Higher Education Review

Labour & Industry

Journal of Interdisciplinary Gender Studies

Policy Organisation and Society

Economic and Industrial Relations Review

Member of:
Australian Industrial Relations Society

The Association of Industrial Relations Academics of Australia and New Zealand

7. COMMUNITY AND SERVICE CONTRIBUTIONS

I regularly speak at state and national conferences.  I have been a member of the principle advisory mechanisms to both the state and federal governments in the areas of women's employment and training over the past decade, including membership of the Employment and Skills Formation Council (a Council of NBEET) and Chair of the Women's Employment Strategy committee which advised six South Australian ministers. My advice is regularly sought by governments, community organisations and trade unions. I receive more requests to speak publicly on my research than I can comfortably meet. Over the past 15 years I have undertaken an extensive range of public speaking engagements in an effort to ensure that my academic research reaches a wide audience and exercises influence over public events. 

In addition to public speaking and media contacts, I have been an active participant in a wide variety of government, community and private organisations throughout my working life.  Over the past few years these have included: 

2002 Member, Board of Australia Institute

2000-
Director, Centre for Labour Research, University of Adelaide

2000, 2001
Member, Faculty Humanities and Social Science Research Committee

2001 
Post Graduate Coordinator (with Dr Margaret Allen)

2000
Deputy Head, Department of Social Inquiry. 


Convenor of Labour Studies Group

1999, 1998,1997
Postgraduate coordinator, Department of Social Inquiry (Labour Studies)

1997
Vice President United Trades and Labor Council of South Australia

1993-
Member of the Advisory committee on Community Based Midwives Project

1991-1993
Chairperson of Ministerial Advisory Committee on 




Women's Employment in South Australia

1992-1993 
Board member, National Centre for Vocational Education Research, a private company established to research vocational training issues in Australia

1992-
Member Women's Standing Committee, United Trades and Labor Council of SA

1990-1992  
Member of Employment and Skills Formation Council (ESFC) a Council of the




National Board of Employment Education and Training (NBEET) 


1990-1992 
Member of Women's Employment Education and Training Advisory Group (WEETAG), which advised the federal Minister for Employment, Education and Training 

1991-1992  
Member of Women's Committee of Vocational Education Employment and Training Advisory Council 

1991-1997
Associate Member, South Australian Council of Social Services

Publications (since 1997 only) 

(100% authorship where not otherwise noted)

2003 (forthcoming)

The Work/Life Collision: What Work is Doing to Australians and What to do About It? Federation Press, Sydney.

‘The Processes of Political-Industrial change in Australia: The Case of Paid Maternity Leave’ Referred Paper. AIRAANZ Melbourne 4-7 February 2003

‘Intensive working mothering in Australia’ Chapter in Sociology of the Family, edited by Marilyn Poole, Allen & Unwin, 2003.

‘Long working hours and Australian communities’ Chapter in Working Time in Australia, edited by Iian Campbell, John Buchanan and Barbara Pocock, Federation Press, 2003.
2002 (on study leave from June 2002)

‘Responding to inequality today. Eleven theses concerning the redesign of policies and agents for reform’ Journal of Industrial Relations, March 2002, vol. 44, no. 1, pp. 108-135(28) 
‘Women, ‘choice’, work and family: Some Australian evidence’ Forthcoming chapter in book.

(Leave without pay June 2001-August 2002)

2001

‘Having a life: work, family, fairness and community in 2000’, Adelaide, Centre for Labour Research, Adelaide, 132 pages
‘Fifty Families: what unreasonable hours of work are doing to Australians, their families and communities’, Melbourne: ACTU, 2001, 212 pages. (Main author, with Stefani Strazzari, Brigid Van Won Rooy, Ken Bridge). 

‘The effect long hours on family and community life. A Survey of existing literature’, Report to the Queensland Government, 30 pp. 2001.
‘What makes an effective union in Australia now? A progress report on the Union Effectiveness Project’ paper presented at the UALE National Conference in Boston, United States, April 2001 (with Dr David Peetz; 30% authorship).

‘Responding to inequality today. Nine theses concerning the redesign of policies and agents for reform’ Paper presented at the Symposium on the Changing Nature of Inequality, at Sydney University, May 2001 (with Dr John Buchanan, 30% authorship).

‘Getting under the skin: the power of focus group methodologies’ Paper presented at Methods Forum, Association of Industrial Relations Researchers and teachers of Australian and New Zealand (AIRAANZ) February 2001, Wollongong. 

‘A Note on Research’ paper presented at ‘Future of Trade Union Representation: Strategies for union renewal’, February 2001, Wollongong.
2000

‘Gender and Theory: Emerging Issues’ Paper at the Gender and Workplace Relations Seminar, AIRAANZ, 31st January 2000, Newcastle. 

‘Union renewal: a theoretical and empirical analysis of union power’, paper presented to seminar, Department of Social Inquiry, University of Adelaide, Adelaide, August 2000.

‘Managing Renewal: Can Australian Unions Do it?’ Paper presented at Union Renewal Workshop, AIRAANZ, 31st January 2000, Newcastle.

‘Union strategy and renewal: Lessons from Australia’ AFL-CIO/UCLEA 2000 Conference, Unions and the Global Economy: Labor Education at the Crossroads, Cornell University, School of Industrial and Labor Relations, Conference held in Milwaukee April 2000.

‘Managing Renewal: can Australian Unions do It?’, Paper presented at ‘Union Revival and Renewal Conference’ Newcastle February 2000.

1999

‘Organising our future: what Australian unionists can learn from US labour’s fightback’, Centre for Labour Studies Research monograph, University of Adelaide, Adelaide, 5005. Co-authored with John Wishart, 45 pp., 1999. 

‘Pay equity in Australia: new data’ Paper presented at Department of Social Inquiry, University of Adelaide, with Michael Alexander (Griffith University 50% authorship), October 1999.

‘A tale of two unions: Union strategy in Australia in 1999’ Paper presented at ‘The future of solidarity’ Conference, Centre for Applied Philosophy, Flinders University, February 8th 1999

‘The union strategy in the 1998 Maritime dispute’ Panel presentation at Association of Industrial Relations Society of Australia and New Zealand’, February 4-7, 1999, Adelaide.

‘No time to waste: the struggle of US labour and its lessons for Australia’ Paper at Association of Industrial Relations Society of Australia and New Zealand’, February 4-7, 1999, Adelaide.

1998

 ‘Learning from Australian union strategy in the 1990s’ Seminar at Simon Fraser University, Vancouver Canada, November, 1998.

‘The state of US and Australian unions’ Labor Education and Research Centre, LERC, University of Oregon, Oregon, September 1998

'All change, still gendered: the Australian labour market in the 1990s’ Department of Sociology, Research School of Social Sciences, Australian National University, June 11th, 1998.

Significant public events, seminars and conferences: 

‘Locating the Employment relationship in Work and Life’ Industrial Relations Society of Australia, Annual Convention, Raddison Hotel Adelaide, March 27th 2003

‘The Work/Life Collision: Keynote address’, Seminar, University of Western Australia, Perth, 28th May 2003.

‘Changing Work/Life Patterns in Australia’, Address at ‘The Future of Work’ Conference, ACIRRT, Merchant Court Hotel, 12 June 2003

‘Mothering in Australia today’ RMIT Seminar on Mothering, Melbourne, 4-5 July 2003

‘The Future of Work/Life’ Address to Women in Unions Network, Australian Services Unions, 2nd June 2003


